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Abstract of Research

The research aims to aims Current search to identify the reality of
Management Development Leadership School in Kuwait, and the
development of a vision for the development of administrative leadership
school in Kuwait, according to the experience of some foreign countries,
the researcher used the descriptive method using the method survey,
sample was selected search as deliberate inventory compiler
Comprehensive leadership school represented in managers Madras some
school districts intermediate stage in Kuwait, and for a number (89) of
managers schools, reaching sample exploratory number (30) and a
percentage of (33.71%), were the application from 11/15/2012 m to 8/12 /
2012, and reached the core sample number (59) as a percentage of
(66.29%), was applied basic study from 12/10/2012 m to 10.1.2013, and
was of the most important findings of researcher weakness Management
Development Leadership School (principals intermediate stage) in
Kuwait and the private side administrative each component (planning -
organization and coordination - guidance and follow-up - contact)
Leadership School, weak administrative development of leadership
school (school administrators intermediate stage) in Kuwait and the
private side legal and financial leaders school, lack of access Many school
leaders (principals intermediate stage) in Kuwait on training courses
administrative qualify for the job, whether Fbl took office or while
carrying out the job, there are no development programs clear
management vision and milestones for hydration school leaders
intermediate stage in Kuwait, school leaders have weak in the value of
participating in the training sessions that there is no real management
development strategy according to the schedules and codified scientific
transcends administrative development for school leaders.
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